Announces the
Recruitment for

ELECTRIC UTILITY DIRECTOR

Recruitment Open Until Position Filled

THE COMMUNITY
The City of Banning, CA (population 31,000) is strategically located in the San Gorgonio Pass area
of Southern California astride Interstate 10 between Los Angeles and Palm Springs. The
community enjoys clean air, ample water supplies and the inspiring vistas of the two tallest peaks
in Southern California, Mt. San Gorgonio and Mt. San Jacinto. In addition, residents enjoy
picturesque meadows, fruit groves and a charming downtown.
Recreational activities are plentiful with the mountain resorts of Idyllwild, Lake Arrowhead and Big
Bear only a short drive away. The premier golf destinations of Palm Springs, Rancho Mirage and
Indian Wells are equally close.
Development opportunities exist for commercial, industrial and residential projects. These
opportunities are enhanced by City owned water and electric utilities, a municipal airport and easy
access to four commercial airports.

THE GOVERNMENT
Incorporated in 1913, the City of Banning is a general law City operating under the CouncilManager form of government. Five City Council members are elected by district to serve staggered
four year terms. The City Manager and City Attorney are appointed by the City Council.
Banning is a full service city with approximately 165 full-time employees. Departments include
Administration, City Clerk, Administrative Services, Community Development, Economic Development, Public Works, Community Services, Public Utilities and Police. Fire protection services
are provided through a contract with Riverside County. The City’s overall budget is $100.2 million
with a General Fund budget of $16.7 million.

THE POSITION
Under general direction from the City Manager, the Electric Utility Director establishes and directs
the supply of reliable electric power at competitive rates to serve the City’s current and future requirements. Directs and oversees electric field construction, operation and maintenance of utility
service. Develops electric plans for the City to accommodate current and future load requirements.
Develops, interprets and enforces electric utility policies and procedures. Analyzes departmental
problems, identifies solutions and projects consequences of proposed action. Manages the buying
and selling of electric power; monitors and maintains direction and regulation over Departmental
revenue and expenditures, electric rate structures, power resources and delivery, power system
planning, transmission, local distribution, handling of emergency power situations, electrical engineering and design of new developments, electrical load management, electrical metering and City
streetlights. Designs new electrical substations, transmission and local distribution circuits. Converts existing distribution systems to more efficient systems for improvement of and increase in capacity, efficiency and reliability of electric service.

THE IDEAL CANDIDATE
The City is seeking an enthusiastic Electric Utility professional with a strong customer service orientation and superior project management and personnel management skills to become a key
player on the Banning management team. He/she must be well versed in electric utility operations.
The director must be a good communicator and be willing and able to establish effective working
relationships with the City Manager, City Council, staff members, business and community leaders
and residents. Candidates who believe in an open door policy and who are comfortable serving as
a mentor and role model are desired. They should be forthright yet tactful. Candidates must be capable of motivating staff to work as part of the broader City team.
A Bachelor’s degree in Electrical Engineering, Public Administration or a related field is required.
Candidates should possess at least five (5) years of experience in the design and construction of
electrical substations, transmission and distribution that includes five (3) years of management
and/or supervision., OR an equivalent combination of education and experience as determined by
the City.

COMPENSATION & BENEFITS
The salary range is $132,948—$179,862 per year. Starting salary is dependent upon qualifications
with excellent benefits. This position is an executive level at-will position.


CalPERS Retirement: New employees with recent service with CalPERS pay 7% of the employee rate with the 2% @ 60 Plan and 3 Year Average formula. New hires with no CalPERS
service as of January 1, 2013, will pay 6.2% of the employee rate and will be subject to the 2%
@ 62 Plan, with 3 Year Average formula and a mandatory contribution of normal costs as established by the new Pension Reform Act Law. The City also participates in Social Security.



Cafeteria Benefits: Entitled to $20,000 per year; may increase each time the premiums
for the City’s health insurance increases. The funds may be used towards the purchase of
medical
and
dental
insurance.
With
proof
of
outside
acceptable
health insurance coverage., employee entitled to receive the cafeteria benefit as taxable income
or converted to a 457 Plan or City sponsored Medical Savings Account.



Vision Expense: $250 eyewear reimbursement every 24 months.



Car Allowance: $250 per month vehicle allowance..



Education Incentive: Pays up to $275 per month for a Masters’ Degree and/or professional certification.



Life/Disability Insurance: $150,000 of paid Basic Life Insurance and AD&D. Must
participate in the STD/LTD insurance which provides 60% of pre-disability salary, tax
free, up to $5000 per month.



Paid Leave: 160 hrs. vacation and 80 hours of yearly cash out; 96 hrs. holiday leave;
98 hrs. executive leave; 96 hrs. sick leave & annual cash out of 96 hrs. with minimum of 40
hr. balance.

APPLICATION PROCESS
The recruitment is open until the position is filled. Qualified candidates are invited to apply for this
position. City applications must be accompanied by a letter of interest and a resume, including salary history by applying online at: www.ci.banning.ca.us/jobs.aspx or at 99 E. Ramsey St., P.O.
Box 998, Banning, CA, 92220.
Following the filing deadline, candidates with the most relevant qualifications will be interviewed.
Appointment is expected following the completion of thorough reference and background check
and a successful medical exam and drug screening. Applicants who require special assistance or
accommodations may call (951) 922-3147. We are proud to be an equal opportunity employer.
Provisions of this bulletin do not constitute, nor guarantee, an express or implied contract for employment and may be revoked or modified without notice.

